
Scheme Elements Old PBRI New EPSS 
Member Contributions  1.8% or 0.88% SASS/ABC  

 
1.8% or 0.88% SASS/ABC  
 

9 month top up 100% of salary for 9 
continuous calendar months 

Period 1 – up to 100% of 
salary, for a cumulative 9 
months.  
 
Only periods where you are 
totally incapacitated or 
partially incapacitated and in 
receipt of money through the 
EPSS will count towards the 9 
month 100% of salary period.  
 
This is a significant 
improvement to the old 
scheme. 

7 years supplementary 
support payments  

Up to 75% of salary 
 
 
Cap of $14,000 per month, 
frozen since 2018 
 
 
 
Paid monthly in arrears 
 
Available only until age 65 
 

Period 2 - Up to 75% of salary 
for 7 years.  
 
Cap of $14,000 per month, 
that will increase from 1 July 
24 with pay rise and annually 
with CPI from October 24. 
 
Paid fortnightly as salary  
 
Available until 12 months 
post social security 
retirement age (for the 
majority of members this will 
give coverage to 68 years) or 
7 years (whichever is sooner) 

Total and Permanent 
Disability 

Lump sum payment, 
diminishing in value each 
year as you age 

Period 3 - Catastrophic OR 
exceptional extension 
payment (CEEP), application 
is made by the officer. 
 
Extension of an additional 3 
years supplementary support 
payment up to 75% of salary.  
 
Officer is assessed by 
whether meeting criteria for 
catastrophic (Part 9 W/Comp 
Guidelines) OR exceptional  
 
Exceptional injury 
applications to be assessed 
on the papers by the Panel 



for recommendation for 
approval by the CoP 
 
Panel is made up of 
representatives from the 
NSWPF, Minister of Police 
and Counter Terrorism and 
PANSW  
 
For Exceptional injuries, the 
independent panel will 
review the application taking 
into account various types of 
evidence to inform their 
recommendations, which 
could include income or pay 
slips, medical or health 
assessments, vocational 
assessments, Whole Person 
Impairment Assessments, or 
any other material deemed 
necessary to determine the 
officer’s capacity to work 
again. This assessment 
process is consistent with 
the current one.   
 
This brings the potential total 
period of supplementary 
support to 10 years at up to 
75% of salary if officer 
requires. 
 
Same benefit for all ages (no 
sliding age scale) up to age 
68. 

 Off duty benefit 2 years income protection up 
to 75% of salary 
 
 
Lump sum for off duty TPD  

Increase to 3 years of income 
protection payments of up to 
75% of salary. 
 
No TPD test  

Death benefit (on and off 
duty) 

Lump sum payment as a 
multiple of salary determined 
by age 

Same benefit maintained  

 


